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Survey data was collected via the PEBA survey software in June, 2006

Demographics

The survey was sent to 325 member companies, 70 companies participated.

Survey Summary

29 (41%) companies offer a traditional Defined Benefit Plan.
11 (15%) companies offer a Cash Balance Plan.
12 (17%) companies offer a Money Purchase Pension / Profit Sharing Plan.
66 (94%) companies offer a Defined Contribution 401(k) or 403(b) Plan.
55 (78%) companies have not made changes to reduce accruals in the past 5 years.
26 (37%) companies allow non-married participants to name a beneficiary.
46 (22%) companies offer payment in a lifetime annuity.
36 (51%) companies offer payment in a lifetime annuity with a guaranteed period.
32 (45%) companies offer lump sum payments.
27 (38%) companies offer retiree healthcare.
13 (18%) companies offer retiree dental.
24 (34%) companies offer retirement planning.
The two future surveys most participants would like are: 


Health care costs, and

Total compensation.
