
With Your Help, PEBA Continues to Grow 
 

Have you told anyone about PEBA lately? 
 

We welcome the following member companies who joined in recent months: 
 

 

Vanguard Charitable Endowment Program 

 

(Jessica M. Neff, Human Resources Sr. Administrator) 

 

 As one of the nation’s largest charities, Vanguard Charitable Endowment Program has 

received over $4 billion in contributions since its founding as an independent public charity in 

1997.  They have granted more than $3 billion to nonprofit organizations across the US. 

 

MACORP Print Group 

 

(Paul Dewedoff, Director of Business Development) 

 

 Since 1982, MACORP has expanded into a full service printing and mailing company.  

Their products/services include traditional and digital printing, creative design services, web 

enabled ordering systems and promotional products.   

 

MEI Group 

 

(Lisa Marie Monnig, Global Manager, Total Rewards) 

 

 MEI Group is one of the world’s top manufacturers of electronic payment systems.  They 

make various types of unattended transaction systems, including the electronic bill acceptor.  In 

more than 100 countries worldwide, over 2 billion transactions per week rely on MEI electronic 

payment systems. 

 

Princeton University 

 

(John L. Flynn, Compensation Analyst) 

 

 The fourth oldest college in the United States, Princeton University offers undergraduate 

and graduate degrees in humanities, social sciences, natural sciences, and engineering. More than 

1,100 faculty members instruct approximately 5,000 undergraduate and 2,500 graduate students. 

 

 

 

 

 

 

 



Conestoga Wood Specialties 

 

(Debi Emerson, Corp. Benefits & Payroll Manager) 

 

 Conestoga Wood Specialties manufactures custom wood cabinet doors and other wood 

components for the kitchen.  With a variety of product features, they help customers design the 

kitchen of their dreams. 

 

Innovative Benefit Planning 

 

(Carli D. Gannone, Benefits Advisor) 

 

 Thousands of organizations and employees have reached their employee benefit goals 

with the help of Innovative Benefit Planning.  This employee benefit planning and financial 

services company helps organizations “Putting People First.” 

 

Robins’ Nest Inc. 

 

(Kate Phelps, Director of Human Resources) 

 

 This private, nonprofit organization strives to ensure the safety of children by placing 

them in a family setting to enhancing their well-being. Robins’ Nest encourages children to 

become responsible by providing them with community-based residential and in-home services. 

 

GENEX Services, Inc. 

 

(Meredyth Heppe, Benefits Administrator) 

 

 GENEX provides healthcare and disability management services to customers in 

occupational, non-occupational, auto and group healthcare markets.  Clients from insurance 

carriers, self-insured employers and managed care organizations from the US, Puerto Rico and 

Canada benefit from GENEX’s cost-containment services. 

 

Fox Rothschild LLP 

 

(Felicia Z. Smith, Chief Human Resources Officer) 

 

 Fox Rothschild has been helping clients make better business decisions for over 100 

years.  With more than 16 offices nationwide, they offers a wide range of legal services to 

organizations, community groups, social welfare, non-profit associations and human resources 

organizations. 

 

 

 

 

 



National Board of Medical Examiners 

 

(Susan Maturo, Human Resources Benefit Specialist) 

 

 An independent non-profit organization, NBME is called upon by medical specialty 

boards, academic institutions and other healthcare professions to create customized assessments 

that help students and professionals identify their strengths and weaknesses in the medical field. 

 

Gerresheimer Glass Inc. 

 

(Jessica Valles, Corporate Manager, US Benefits) 

 

 Gerresheimer Glass Inc. makes glass and plastic products for the global healthcare 

industry.  By using first-rate technologies, their 10,000 employees make products such as syringe 

systems, insulin pens and inhalers that are easy and safe to use. 

 

Workstream Inc. 

 

(Ezra Schneier, Corporate Development Officer) 

 

 From recruitment to retirement, Workstream Inc. helps companies manage the entire 

employee lifecycle.  They assist companies in completing and evaluating recruitment, benefits, 

performance, compensation, development and transition processes. 

 

Global Tax Network 

 

(Mary Lou Stockton, Managing Director) 

 

 Global Tax Network provides tax planning and preparation to employees on international 

assignments, transferring to a different country or temporarily working away from home on a 

short term international assignment.   

 

KRB Associates 

 

(Carolyn Conroy, Recruiting Manager) 

 

 By providing unique information to clients about professional careers, KRB Associates 

helps them decide which career is most suitable.  For 75 years they have given clients 

information on careers in Human Resources, Accounting/Finance, Insurance, Information 

Technology, Engineering, Administration and Sales/Customer Service. 

 

 

 

 

 

 



Delaware Valley Regional Planning Commission 

 

(Paul Smith, Director of Human Resources) 

 

  Delaware Valley Regional Planning Commission brings city, county and state 

representatives together to address key issues and consistently make improvements in the region.  

Serving nine local counties, DVRPC has been solving issues regarding transportation, land use, 

economic development and environmental protection for over 40 years. 

 

Greater Philadelphia Business Coalition on Health 

 

(Neil Goldfarb, Associate Dean for Research) 

 

 GPBCH improves healthcare quality and safety in the employer community by working 

with health plans, healthcare providers and other system stakeholders to reduce healthcare costs 

and improve the value of employers’ health benefit spending. 

 

Hapag-Lloyd (America) Inc. 

 

(Thomas W. Lord, Director, Human Resources) 

 

 Hapag-Lloyd (America) Inc. is a leading global liner shipping company with employees 

in 114 different countries.  With over 135 ships, Hapag-Lloyd transports almost five million 

containers per year. 

  

  

 

Molly Giarratana is an HR Intern 

at Holy Family University. 

  

 

  

  

  

 

 

 

 

 

  

 


