
 

 

2010 Program Topics2010 Program Topics2010 Program Topics2010 Program Topics    

All programs will be held at 

a convenient location in or 

around the Philadelphia 

area typically beginning at 

8:30 a.m. 

 

 

$60 Members 

$30 Interim Members 

$95 Non-members 

PEBA reserves the right to 

change published dates, 

speakers, locations or other 

details without notice. 

All programs earn HRCI  
credits, many earn PA CLE. 

 
Sponsorship opportunities are 
available for 2010 programs. 
Contact the PEBA office at  

215-735-9435 for  
information. 

1528 Walnut Street 

Suite 420 

Philadelphia, PA  19102 

PEBAPEBAPEBAPEBA    

Phone:215-735-9435 

Fax: 215-735-9479 

Email: coleman@peba.org 

DateDateDateDate    Title Title Title Title     
    

January 13 Best Practices for Using Incentives to Promote Employee HealthBest Practices for Using Incentives to Promote Employee HealthBest Practices for Using Incentives to Promote Employee HealthBest Practices for Using Incentives to Promote Employee Health 

February 3 Retirement Education: Preparing Your Employees for Retirement Across the Retirement Education: Preparing Your Employees for Retirement Across the Retirement Education: Preparing Your Employees for Retirement Across the Retirement Education: Preparing Your Employees for Retirement Across the 
GenerationsGenerationsGenerationsGenerations 

March 23 Designing and Measuring  the Effectiveness of Compensation IncentivesDesigning and Measuring  the Effectiveness of Compensation IncentivesDesigning and Measuring  the Effectiveness of Compensation IncentivesDesigning and Measuring  the Effectiveness of Compensation Incentives    

April 7 NonNonNonNon----Qualified Plans: Trends and AuditsQualified Plans: Trends and AuditsQualified Plans: Trends and AuditsQualified Plans: Trends and Audits    

June 8 Maintaining a Competitive Position in an Economic UpturnMaintaining a Competitive Position in an Economic UpturnMaintaining a Competitive Position in an Economic UpturnMaintaining a Competitive Position in an Economic Upturn    

June 24 Plan Dependent Eligibility AuditsPlan Dependent Eligibility AuditsPlan Dependent Eligibility AuditsPlan Dependent Eligibility Audits––––    Best PracticesBest PracticesBest PracticesBest Practices 

July 20 Social Media Training for HR ProfessionalsSocial Media Training for HR ProfessionalsSocial Media Training for HR ProfessionalsSocial Media Training for HR Professionals    

September 21 Defined Contribution Plan Investments:  Stable Investment FundsDefined Contribution Plan Investments:  Stable Investment FundsDefined Contribution Plan Investments:  Stable Investment FundsDefined Contribution Plan Investments:  Stable Investment Funds 

October 20 Compensation in the NonCompensation in the NonCompensation in the NonCompensation in the Non----Profit World: Competing with ForProfit World: Competing with ForProfit World: Competing with ForProfit World: Competing with For----Profit Firms to Profit Firms to Profit Firms to Profit Firms to 
Attract and Retain TalentAttract and Retain TalentAttract and Retain TalentAttract and Retain Talent 

November 2 Fringe Benefits: What do Employees Value and Why?Fringe Benefits: What do Employees Value and Why?Fringe Benefits: What do Employees Value and Why?Fringe Benefits: What do Employees Value and Why?    

November 17 Fiduciary and Governance IssuesFiduciary and Governance IssuesFiduciary and Governance IssuesFiduciary and Governance Issues    

December 8 Compensating the Globally MobileCompensating the Globally MobileCompensating the Globally MobileCompensating the Globally Mobile    

  

     

  

     

     

March 16 Strategies for Cost Containment in Employee Benefits: Employer Case StudiesStrategies for Cost Containment in Employee Benefits: Employer Case StudiesStrategies for Cost Containment in Employee Benefits: Employer Case StudiesStrategies for Cost Containment in Employee Benefits: Employer Case Studies    

September 16 International Forum: Best Practices for Global HR ChallengesInternational Forum: Best Practices for Global HR ChallengesInternational Forum: Best Practices for Global HR ChallengesInternational Forum: Best Practices for Global HR Challenges    

September 14 Communicating to Your Employees about Healthcare ReformCommunicating to Your Employees about Healthcare ReformCommunicating to Your Employees about Healthcare ReformCommunicating to Your Employees about Healthcare Reform    

* Pre-register for 3 Morning  Programs and save $30! 

 

PEBA’s Compensation Boot Camp will be held in October. 

Check out our websites at www.peba.org for the latest news! 


