
2012 Educational Programs 

  Location & Time: All 

programs will be held in or 

around the Philadelphia area 

& suburbs  beginning in the 

early morning 

Program Costs:  

Round Table Programs: $20 

Members, $30 Non-Members; 

1/2 Day Programs:$60 

Members; $30 Interim 

Members; $95 Non-Members; 

Full Day Boot Camp Costs: 

$130 Members; $175 Non-     

Members; $75 Interim or Full-

 

Registration 

To register, call 215-735-

9435, email peba@peba.org 

or visit our website at 

www.peba.org 

 

Sponsorship opportunities  

available for all programs. 

Contact the PEBA office at  

215-735-9435 for details. 

Information or visit 

www.peba.org 

 
Group Discount ing  Ava i lab le  

p lease contact  PEBA for  more 

deta i ls !  

PEBA reserves the right to change published dates, 

speakers, locations or other details without notice. 

Date Title  

 

January 25 Round Table: Trends in Globalization– Understanding HR Challenges 

and Strategies 

January 26 1/2 Day Program: Defined Contribution Plans: Fee Disclosure &     

Investment Structure 

February 15 1/2 Day Program: Benefit Designs of the Future 

February 28 1/2 Day Program: 401(k) Plans: What can HR do about Employees 

Outliving their Account Balances? 

March 7 Round Table: Managing a Successful RFP Process 

March 22 Benefits Boot Camp 

April 3 1/2 Day Program: Total Rewards Statements 

May 3 1/2 Day Program: Absence Management: FMLA, LTD, STD &         

Technology Options 

May 23 Global HR Boot Camp: the Unique Benefits, Compensation and Tax  

Concerns of International Employees 

May 31 1/2 Day Program: Communication Strategies in Total Rewards 

June 6 Retirement Plans Boot Camp 

June 20 1/2 Day Program: Creating Behavior Change in Populations 

June 21 1/2 Day Program: Executive Compensation: Pro-Active Practices 

September 12 1/2 Day Program: Pay for Performance: Trends & ROI 

September 21 Round Table: Strategies for Increasing Participation in DC Plans 

September 27 Federal & State Legislative Issues Boot Camp 

October 4 Compensation Boot Camp 

October 11 1/2 Day Program: Communicating Compliance: Required Letters, No-

tices and Best Practices for Retirement Plan Professionals  

October 24 1/2 Day Program: Creating a Positive Company Culture with Total   

Rewards 

November 1 Mergers & Acquisitions Boot Camp 

November 14 Round Table: Unique Benefits & Compensation Challenges Faced by 

Health Care Organizations 

November 28 1/2 Day Program: Retirement Education for Employees: From How DC 

Plans Work to Investment Advice 

December 5 1/2 Day Program: Health Care Reform: Legislative Update 

December 13 Round Table: What’s Next for Wellness Programs? 

 

PEBA 

1528 Walnut Street, Philadelphia, PA 19102 

(215) 735-9435 * peba@peba.org * www.peba.org 


