
 

 

2011 Program Topics2011 Program Topics2011 Program Topics2011 Program Topics    

Location & TimeLocation & TimeLocation & TimeLocation & Time: All programs 

will be held at a convenient 

location in or around the 

Philadelphia area typically 

beginning at 8:30 a.m.  

Morning Program Costs: Morning Program Costs: Morning Program Costs: Morning Program Costs: $60 

Members; $30 Interim 

Members; $95 Non-Members 

Full Day Boot Camp Costs: Full Day Boot Camp Costs: Full Day Boot Camp Costs: Full Day Boot Camp Costs: 

$130 Members; $175 Non-

Members; $75 Interim or Full-

Time Student Members 

PEBA reserves the right to change 

published dates, speakers, locations 

RegistrationRegistrationRegistrationRegistration    
To register, call 215-735-

9435, email peba@peba.org 
or visit our website at 

www.peba.org 
. 

        Sponsorship opportunities Sponsorship opportunities Sponsorship opportunities Sponsorship opportunities  
available for 2011 programs. 
Contact the PEBA office at  
215-735-9435 for details. 

1528 Walnut Street, Suite 420 

Philadelphia, PA  19102 

PEBAPEBAPEBAPEBA    

Phone:215-735-9435 

Fax: 215-735-9479 

DateDateDateDate    Title Title Title Title     
    

January 26 Executive Compensation Legislation:  Understanding the Changes and Executive Compensation Legislation:  Understanding the Changes and Executive Compensation Legislation:  Understanding the Changes and Executive Compensation Legislation:  Understanding the Changes and 
How it Impacts Your BusinessHow it Impacts Your BusinessHow it Impacts Your BusinessHow it Impacts Your Business 

February 16 Retirement Readiness: Best Practices for Preparing Your Employees Retirement Readiness: Best Practices for Preparing Your Employees Retirement Readiness: Best Practices for Preparing Your Employees Retirement Readiness: Best Practices for Preparing Your Employees 
for Retirementfor Retirementfor Retirementfor Retirement 

March 16 Benefits Boot CampBenefits Boot CampBenefits Boot CampBenefits Boot Camp    

March 21 Innovations in Health CareInnovations in Health CareInnovations in Health CareInnovations in Health Care    

May 25 Strategies to Communicate Benefit Plan Design ChangesStrategies to Communicate Benefit Plan Design ChangesStrategies to Communicate Benefit Plan Design ChangesStrategies to Communicate Benefit Plan Design Changes    

June 7 Retirement Plan Boot CampRetirement Plan Boot CampRetirement Plan Boot CampRetirement Plan Boot Camp 

June 23 Understanding, Interpreting & Taking Action on HR Metrics: How to Understanding, Interpreting & Taking Action on HR Metrics: How to Understanding, Interpreting & Taking Action on HR Metrics: How to Understanding, Interpreting & Taking Action on HR Metrics: How to 
Use Hr Metrics to Improve Your Company’s Financial MarginsUse Hr Metrics to Improve Your Company’s Financial MarginsUse Hr Metrics to Improve Your Company’s Financial MarginsUse Hr Metrics to Improve Your Company’s Financial Margins 

September 8 Total Rewards StatementsTotal Rewards StatementsTotal Rewards StatementsTotal Rewards Statements    

September 13 Legislative Issues Boot CampLegislative Issues Boot CampLegislative Issues Boot CampLegislative Issues Boot Camp    

September 27 Introduction to FLSAIntroduction to FLSAIntroduction to FLSAIntroduction to FLSA 

October 4 Compensation Boot CampCompensation Boot CampCompensation Boot CampCompensation Boot Camp 

October 25 DC Plan Design: Auto Enrollment and Auto EscalationDC Plan Design: Auto Enrollment and Auto EscalationDC Plan Design: Auto Enrollment and Auto EscalationDC Plan Design: Auto Enrollment and Auto Escalation    

November 3 Managing Benefits, Compensation & Retirement Plan Issues During a Managing Benefits, Compensation & Retirement Plan Issues During a Managing Benefits, Compensation & Retirement Plan Issues During a Managing Benefits, Compensation & Retirement Plan Issues During a 
Merger: Boot Camp SessionMerger: Boot Camp SessionMerger: Boot Camp SessionMerger: Boot Camp Session    

November 15 DC Plans: Investments , Fees & Plan StructureDC Plans: Investments , Fees & Plan StructureDC Plans: Investments , Fees & Plan StructureDC Plans: Investments , Fees & Plan Structure    

DATE TBA Healthcare Reform Update: How the 112th Congress Impacts ReformHealthcare Reform Update: How the 112th Congress Impacts ReformHealthcare Reform Update: How the 112th Congress Impacts ReformHealthcare Reform Update: How the 112th Congress Impacts Reform    

     

  

     

     

PrePrePrePre----register for 3 Morning  Programs at one time and save $30register for 3 Morning  Programs at one time and save $30register for 3 Morning  Programs at one time and save $30register for 3 Morning  Programs at one time and save $30! 

Call the PEBA office to take advantage of this promotion!  

 

SAVE THE DATE! Don’t forget to mark your calendar for PEBA’s An-

nual Forum! PEBA’s Annual Forum will be held April 21, 2011 at the 

Philadelphia Marriott Downtown. Registration Opens January 2011! 


