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Story of Retirement é



Story of Longevity é

In the US é

ÅOver 96,000 Centenarians1

ÅHalf of all babies born in 2007, 

likely to live to age 104.2



Retirement lasting 20, 30 or even 40 years



Work, bills, credit debt, family, interests, 

chores, and oh yeahé





Spends less than 
one hour 
determining rate 
and investment 
selection



Obstacles

Enrollment - Iôll get around to it

Increases - Maybe later

Investing - I have no idea what to select

Rebalance ïWhatôs that?



Question



Objectives

1. How and why segment the employee population?1. How and why segment the employee population?

2. What have employees been doing to save?2. What have employees been doing to save?

3. What do employees need to help them save? 3. What do employees need to help them save? 

4. What can you do to help your employees save? 4. What can you do to help your employees save? 



How and why segment the employee 

population?



Silent Generation (1925 ï1945)

ÅGrew up during WWII

ÅRaised when simple things were 

rationed

ÅPrefer status quo

ÅHave money to spend

ÅView themselves as active people 

who are in the prime of their lives

ÅMajority are retired



Baby Boomers (1946 -1964 )

ÅThe ñMeò generation

ÅPersonal growth is a key goal, over 

achieving, independent

ÅStruggle with work -life balance

ÅEnjoys the outdoors, exercise, 

gardening, health conscious

ÅLikes adventure travel

ÅOnline shopping is popular



Generation X (1965 -1977)

ÅSurvived a hurried childhood 

ÅEmbrace risk and prefer free agency 

to loyal corporatism

ÅPhilosophy ñno guaranteesò

ÅMTV, media savvy

Å Into healthy food and alternative 

healthcare


