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Topics

 DuPont’s Deferred Comp Program Design

 Changes in response to 409A and Retirement Benefits Changes

 Modernization/Simplification

 Employee Communications

 Administrative Challenges

 Questions
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DuPont Pre-409A Deferred Comp Programs

Deferral Program Eligibility Deferral Election 

Timing 

Distribution Options 
1
 Investment Options 

     

Deferred STIP 

(Bonus) 

Mid-level 

Management 

November 30 of year 

prior to year of 

delivery 

Lump sum; 1-15 installments 

starting 1-5 years after 

retirement; In-service lump 

sum at specified year 

Moody’s AAA ten-

year municipal bond 

rate; Company Stock 

     

Deferred LTIP – 

stock options gains  

and RSUs/PSUs 

Officers (top 70) Six months prior to 

option exercise; 

RSU/PSU lapse 

Lump sum; 1-15 installments 

starting 1-5 years after 

retirement; In-service lump 

sum at specified year 

Company stock 

     

Pension 

Restoration Plan 

Mid-level 

Management 

30 days prior to 

retirement 

Monthly annuity; lump sum; 1-

15 installments starting 1-5 

years after retirement 

Moody’s AAA ten-

year municipal bond 

rate 

     

Salary Deferral and 

Savings 

Restoration 

Primarily Officers 

(top 100) – base 

pay over comp 

limit 

November 30 of year 

prior to year of deferral 

Lump sum; 1-15 installments 

starting 1-5 years after 

retirement 

Qualified savings 

plan investment 

options 

     
1 – for amounts deferred to retirement final distribution election made 30 days prior to retirement 
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DuPont Changes to Retirement Benefits

 August 2006 announced major changes to retirement benefits in US

 New hires not eligible for defined benefit plan or retiree health care

 Reduced future DB plan accruals by 1/3 for existing employees

 Enhanced 401k plan to $ for $ match for first 6% and added non-matching 3% company 

contribution – expanded definition of eligible pay from base pay to total cash comp (base, 

bonus, sales incentives, overtime, etc.)

 January 2008 implemented overhaul of 401k plan investment 

choices/services

 Moved from typical mutual fund line-up to separately managed accounts

 Introduced target date funds and financial advice option with managed account

 Self-direct brokerage mutual fund window

 Implemented auto-enrollment/auto-increase



5

DuPont Deferred Comp Plan Redesign

 Issues to address

 Reduced qualified plan tax-deferral opportunities for mid-level management

 162M issues for top 5

 Low utilization due to unattractive investment choices

 Multiple plans with different T&Cs

 Timing of elections

 Simplified administration – easier to understand for participant

 April 2008 implemented redesigned deferred comp program
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DuPont Current Wealth Accumulation Programs

Plan

Qualified
•Pension and Retirement Plan

•Retirement Savings Plan (RSP)

NonNon--Qualified PlansQualified Plans

••Pension Restoration PlanPension Restoration Plan

••Retirement Savings Restoration Plan (RSRP)Retirement Savings Restoration Plan (RSRP)

••Deferral opportunities for total cash compensation (base Deferral opportunities for total cash compensation (base 
salary plus STIP) in excess of IRS limits for RSPsalary plus STIP) in excess of IRS limits for RSP

••Management Deferred Compensation Plan (MDCP)Management Deferred Compensation Plan (MDCP)

••Deferral opportunities for base pay, STIP and LTIDeferral opportunities for base pay, STIP and LTI

Other
•Equity Incentive Plan

•Short-Term Incentive Program (STIP)

•Long-Term Incentives (LTI)



7

Management Deferred Compensation Plan

Eligibility

• Level 13 and above (US only) for base salary and STIP 
deferrals

• Level 19 and above (US only) for LTI deferrals

Deferrals

• 1% - 60% of base salary and/or STIP

•In 1% increments

• 100% of LTI

Company 
Contribution

• No Company contribution

Notional Investment 
Options

• 5 Index Funds (including Bond, Large Cap, Mid Cap, Small 
Cap and International)

• DuPont Stable Value Fund

• DuPont Common Stock

Payment Options 

(at end of deferral)

• In-service distribution (lump sum only)

• Lump sum upon separation from service (in any of the 5 
years following separation from service)

• Up to 15 annual installments upon separation from service*

* Beginning within 5 years of separation from service. Not available for in-service distributions.
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Notional Investment Choices – MDCP
Core Investment Menu

Risk/Potential Reward Spectrum

Less Risk More Risk

DuPont 

Common

Stock3

DuPont 

Stable 

Value 

Fund1,2

Funds

Company Stock

Large Cap 

Stock Index 

Fund

International 

Stock Index 

Fund

Mid Cap 

Stock Index 

Fund

Small Cap 

Stock Index 

Fund

Bond Index 

Fund
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Retirement Savings Restoration Plan Overview

Eligibility

• Level 13 and above (US only) for base salary and STIP 
deferrals

Deferrals
• 1-6% of eligible compensation*

•Applies to compensation in excess of IRS limits: $245,000 in 2009

Company 
Contribution

• Allows for continued company match up to a maximum of 
6% and 3% retirement savings contribution on 
compensation exceeding IRS Limits

Notional Investment 
Options

• Mirror Retirement Savings Plan (RSP)

Payment Options 

(at end of deferral)

• Following separation from service

•Lump sum (in any of the 5 years following separation from service)

•Up to 15 annual installments**

• In-Service Distributions

•Not Available

*  Definition of eligible compensation is Base pay, all overtime, STIP, Local Performance-Based Compensation, and Sales Incentive 
Program Compensation

**Beginning within 5 years of separation from service. 
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Notional Investment Choices – Restoration Plan
Core Investment Menu

Target Retirement Funds (each is a specific mix of the Core Investment Menu funds)

Risk/Potential Reward Spectrum

Less Risk More Risk

DuPont 

Common

Stock3

DuPont 

Stable 

Value 

Fund1,2

Core Plus 

Bond 

Fund2

REITs 

Fund2

Large Cap 

Equity 

Fund2

Intôl Equity 

Fund2

Mid Cap 

Equity 

Fund2

Small Cap 

Equity 

Fund2

Passively Managed Choices

Actively Managed Choices/Company Stock

2010 2015 2020 2025 2030 2035 2040 2045 2050 2055Income Transition

Large Cap 

Stock Index 

Fund

International 

Stock Index 

Fund

Mid Cap 

Stock Index 

Fund

Small Cap 

Stock Index 

Fund

Bond Index 

Fund



11

Account Balance Approach Example

College 

20% 20% 10% 25% 25% 
$8,200 $8,200 $4,100 $10,250 $10,250 

 

 

 
Payout 
2012 

Payout 
2014 

Payout 
2018 

Retirement  
15 Payments 

Retirement 
Lump Sum 

     

  

 MDCP Elections Only                                    MDCP and Restoration Elections 

College Boat Retire Retire 

ÅMDCP allows in-service and post-separation distribution elections

• RSRP only allows post-separation distribution elections

• Notional Investment direction for each sub-account remains in place year over 

year, unless changed by the participant

•Distribution election for each sub-account remains in place year over year and 

sub-account distribution cannot be changed
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Pension Restoration Plan

 Eliminated form of payment choice – lump sum for all – no annuity or 

installment choices

 Payment timing specified as payable 3 months after retirement – 6 

months after retirement for officers (top 70)
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DuPont Employee Communications Rollout

 Dedicated Intranet site

 Webinars (1,000 employees)

 Decision Support Tool – Modeling

 Call Center Service support
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DuPont Communications Site

Non-Qualified Deferred Compensation Planning 
Welcome to the Non-Qualified Deferred Compensation Planning website. An Open Enrollment Period is now open at Merrill 
Lynch through 11:59 p.m. (ET) Friday, June 12th, 2009 * to accept your irrevocable deferral elections. You may make all of 
your elections online (www.benefits.ml.com) or through a Merrill Lynch Representative ((877) DD-Plans). 
 
This web page allows you to access reference documents in order for you to make a decision regarding  your deferral 
alternatives within the Restoration Plan and Management Deferred Compensation Plan (MDCP). 

Reference Documents 

 Cover Letter  

 Review the Management Deferred Compensation Plan (MDCP) and Prospectus  
o MDCP Prospectus                                                                                                                                             

 Review the Savings Restoration Program Summary/Prospectus  

 Review Frequently Asked Questions (FAQs) 

 Model Your Deferred Compensation Decisions  

 Investment Menu  
o Merrill Lynch Fund Fact Sheets (Coming Soon)  
o DuPont 2008 10K  

 Summary of Your Deferral and Distribution Choices  

 NQDC Employee Presentation  

 Understanding Your Distribution Accounts  
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Modeling Tool 
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Enrollment Screen
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Administrative Issues/Challenges

Employee understanding/unforeseeable emergency

One window period

Evergreen elections

Phased Retirement Program

New hires
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Questions


